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Secrecy in Tenure Review May Violate State Constitution 


The University of California's se- 
cret tenure review system may vi- 
olate the rights of faculty to due 
process and privacy as guaran- 
teed by the state constitution, ac- 
cording to a preliminary ruling is- 
sued November 25th in Alameda 
County Superior Court. 

Judge Henry Ramsey issued the 
ruling in a hearing to determine 
whether a suit brought by the Uni- 
versity Council-American Federa- 
tion of Teachers challenging the 
secret review system had suffi- 
cient merit to warrant a trial. The 
University of California petitioned 
the court to dismiss the suit. The 
UC-AFT's suit, Scharf et al., vs. 
Regents of the University of Cali- 
fornia, et al., filed on behalf of six 
UC faculty members, charges that 
secrecy in the review process de- 
nied these university employees 
the right to exercise a reasonable 
check on the accuracy of informa- 
tion in their personnel files. 

Under the California Constitution 
and various statutes, all other 
state employees, including faculty 
in the California State University 
system, have full access to their 
personnel files. The University of 
California, however, has contend- 
ed that the state constitution ex- 
empts it from the regulations that 
require other state agencies to 
provide such access. 

In seeking to force the University 
of California to open its personnel 
files, the suit calls for the com- 
plete texts of outside letters, 
names of external reviewers, and 
the complete texts of all pertinent 
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internal memoranda to be made 
available to persons under review. 

In denying the university's mo- 
tion to dismiss, Judge Ramsey 
granted that the facts alleged in 
the UC-AFT's brief established a 
prima facie case that the regents’ 
policy on confidentiality in tenure 
and promotion review violated fa- 
culty rights to due process and 
privacy under the state constitu- 
tion. 

Attorney for the UC-AFT, Rob- 
ert Bezemek, said the decision 
means that, “if we can prove the 
facts we've alleged, we will win the 
case, unless the university is able 


to rebut our contentions. We 
don't think they can do that.” 
Since the November hearing, at- 
torneys for the university have 
said they will move for a summary 
judgment on the suit on the 
grounds that the university's ten- 
ure and promotion review proce- 
dures are sufficiently explicit to be 
constitutional on their face. 

While such a motion is unlikely to 
be granted, it would delay the trial 
by several months, thus giving 
university lawyers, who have 
worked on the case for over five 
years at public expense, more 
time to prepare. 
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Protection of Unit-18 Members' R 
Locals Busy 


UC-AFT Locals are working hard to make sure that unit-18 members 
receive the benefits and protections to which they are entitled under 
the new contract. Although much of this work is done informally and 
"behind the scenes,” sometimes more formal enforcement measures 
must be taken. 

At UC-San Diego, for example, grievances related to courseloads for 
lecturers in writing and in history are being pursued. !n the case of the 
writing instructors, university administrators have attempted to set a 12- 
course per year standard--in direct violation of the contract limit of 9 per 
year. After attempts to resolve the problem internally failed, the Local 
filed an unfair labor practice charge with the state Public Employment 
Relations Board (PERB). Pending a favorable decision by an adminis- 
trative law judge, lecturers in writing will receive either backpay or a fu- 
ture reduction in courseload for the period during which they were re- 
quired to teach in excess of the contract limit. 

UC-San Diego administrators have also attempted to usurp the histo- 
ry department's right to set courseload standards for lecturers in that 
department. Here we see how closely intertwined are the rights of sen- 
ate faculty and those of lecturers. The UC-San Diego Local is pursuing 
this case both before PERB and with resolutions brought to the UCSD 
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President's Comment: 
Constitutional Changes and Financial Challenges 


As we begin the new year, two developments have important implica- 
tions for the University Council-AFT. First, our Locals have adopted a 
dues policy that reflects the University Council's statewide coordinating 
role by giving the Council the authority to set and collect member dues. 
This policy, adopted in the form of a constitutional amendment, is in- 
tended to strengthen both the central organization and the Locals, by 
ensuring that at least 10% of member dues are set aside to be spent by 
the Locals. 

Locals also ratified a second amendment that will give members great- 
er contro! over the direction of the Council on a systemwide level. Be- 
ginning with this spring's elections, members of the UC-AFT will vote di- 
rectly for statewide officers. Voting was previously limited to represen- 
tatives of the Locals, with each representative's vote weighted accord- 
ing to the size of the Local. 

This year nominations will be made at a March 7th Council meeting in 
San Francisco; election statements and ballots will be mailed to mem- 
bers 30 days later, with ballots due by June 6th. | urge you to participate 
in this first-ever statewide popular election and have a hand in setting 
the future course of our union. 

Another development that merits highlighting is the recent court deci- 
sion conceming the open files case (see story on page 1). The judge’s 
ruling means that our suit can go to trial and gives us reason to hope for 
a favorable outcome. Our success would dramatically change the ten- 
ure and review system. A court victory would open up the system and 
give faculty their constitutional rights. 

To improve our chances for a favorable decision we need now to gath- 
er additional declarations and prepare additional briefs. This will involve 
considerable effort and expense. There is no way around this if we are 
effectively to rebut the university's case. 

We have spent more than $50,000 to date and have run up a sizeable 
debt in the process. Our lawyer is giving us a large share of his services 
pro bono, but we need to raise $20,000 to reduce our debt and be pre- 
pared for the upcoming trial. Please consider making a tax-deductible 
contribution to support the case. You can mail contributions to UC-AFT, 
P.O. Box 2181, Del Mar, CA, 92014, or donate when a canvasser con- 


tacts you. 
- Tom Dublin 
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Long-Term Non-Senate Faculty Eligible for Long-Term Appointments 


If you are a non-senate faculty 
member and have accrued 30 or 
more quarters (these need not be 
full-time or consecutive) of service 
at your campus, be sure that your 
department chair or program head 
is aware of this. The unit-18 con- 
tract requires that your depart- 
ment conduct a major review of 
your performance. Contingent on 
continuing instructional need, this 
review may lead to a three-year re- 
appointment. 

UC-AFT Locals have been pro- 
vided with lists of non-senate fa- 
culty eligible for major reviews on 
their campuses, so you may be 
contacted directly by someone in 


evaluations are supposed to pre- 
cede all reappointments. These 
evaluations are important, be- 
cause they establish a formal 
record of your competence and 
can later become the basis for 
granting long-term appointments. 
This record is also important as a 
basis for challenging a termination 
where there is evidence that a 
continuing instructional need ex- 
ists. 


The contract does not specify 


how the evaluations for quarterly 
reappointments must be done, 
but it does specify that "as soon 
as possible prior to the initiation of 
an evaluation, faculty/instructors 


All non-senate faculty desiring continued employment 
should reapply for their jobs. If there is no formally 
expressed interest in reappointment, it will be difficult to 
contest an unjust termination. 


the Local to remind you of your 
right to the review. The lists, how- 
ever, may not be entirely accur- 
ate, so if you think you might be 
eligible or if you know of someone 
else who might be eligible, please 
contact your Local president to 
verify your status. 

You should also contact your 
Local president if you have any 
concerns about the review proce- 
dures being used in your depart- 
ment or program. The guidelines 
prescribed by the unit-18 contract 
must be followed in conducting 
these reviews. We want to make 
sure that all those people entitled 
to reviews and long-term appoint- 
ments get them. Note also that if 
you have accrued 21 to 29 quar- 
ters, you must be reviewed during 
the 1987-88 academic year. 

Non-senate faculty on quarterly 
appointments should note that 


in the unit shall be notified of the 
purpose, timing, criteria, and pro- 
cedure that will be followed" 
(MOU, p. 7). This means that you 
have a right to be fully apprised of 
when and how you are being eval- 
uated prior to reappointment. 
And again, these evaluations are 
crucial for documenting the quali- 
ty of your work in case circum- 
stances suggest a _ non- 
reappointment should be con- 
tested. 

Finally, we recommend that all 
non-senate faculty desiring con- 
tinued employment apply in Janu- 
ary, 1987, for reappointment in 
the 1987-88 academic year. If 
you do not formally express a de- 
sire to be considered for reap- 
pointment by submitting an appli- 
cation letter, it will be difficult to 
contest an unjust termination. 

All you need to do is send a let- 


ter, by registered mail, to your de- 
partment chair or program head in- 
dicating that you want to be reap- 
pointed to your present position 
for the 1987-88 academic year. 

Upon receiving your letter, your 
department must send you a let- 
ter of acknowledgement and must 
review your file. This is a minor 
but important step you can take to 
protect your employment rights. 


Fall Recruiting Builds 
Momentum for 
Continued Growth 


We gained over 165 new mem- 
bers during the fall quarter. This 
growth was the result of recruiting 
efforts supported largely by the 
California Federation of Teachers 
and the American Federation of 
Teachers. 

The goal of this campaign has 
been to strengthen the smaller lo- 
cals, not just by adding new mem- 
bers but by identifying new lead- 
ers. By reinvigorating local leader- 
ship we are striving to improve the 
level of service the UC-AFT can 
provide on each campus. While 
this has been one of our most 
successful recruiting campaigns, 
it is not a success to rest on; there 
are still too many people who 
should be members who aren't. 

If your colleagues share the val- 
ues and concerns that led you to 
join the UC-AFT, urge them to 
join. If some of your non-senate 
colleagues are still free riders--if 
they are reaping the benefits of 
union representation without sup- 
porting it--strongly urge them to 
join. 

The recruiting campaign will 
continue through the early part of 
the winter quarter. We hope to 
reach a goal of 225 new members 
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LOCALS BUSY, from page 1 


At UC-Riverside an unfair labor 
practice charge was filed when a 
long-term lecturer in art history 
was terminated despite clear evi- 
dence of competence and contin- 
uing need for service. The Local 
has challenged the firing because 
it seemed to be aimed at avoiding 
the major review and long-term 
contract to which this lecturer 
would have been entitled. A for- 
mal hearing before an administra- 
tive law judge is scheduled for 
sometime in January. 

In another UCR case, the UC- 
AFT is helping pay the legal costs 
of a researcher in psychology who 
is challenging an arbitrary firing 
last spring after working for six 
years on a continuing appoint- 
ment. UCR administrators con- 
tended the researcher was work- 
ing on a temporary, "soft money" 
position, and was thus subject to 
discretionary reappointment. Pre- 
viously, however, the university 
had provided the researcher writ- 
ten assurances that his position 
was in fact permanent. 

At UC-Davis an unfair labor prac- 
tice charge is being filed on behalf 
of three lecturers in rhetoric who 
were eligible this year for major re- 
views and long-term contracts, 
but who were released last spring. 

Again this seems to be an at- 
tempt to avoid major reviews and 
the granting of long-term con- 
tracts. The unfair labor practice 
charge was prompted by failure to 
resolve the grievance under sec- 
tion 140 of the university's aca- 
demic personnel manual. 

In a similar case at UC-Berkeley, 
a lecturer in computer science 
who would have been eligible for 
a major review and long-term con- 
tract this year was arbitrarily fired 
last spring. In this case the Local 
won an internal appeal for rein- 
statement. The university, how- 


ever, refused to act on the deci- 
sion to reinstate. The Local has 
now retained counsel to prepare a 
writ of mandate to compel the uni- 
versity to act on the reinstatement 
decision. 

Administrators at UCLA are 
trying a different maneuver to 
avoid major reviews and long- 
term contracts for some unit-18 
members: they have mandated 
national searches for all positions 
occupied by unit-18 members up 
for major review. Presumably the 
purpose is to find replacements 
for unit-18 members, regardless 
of the competence they have 
demonstrated during six or more 
years of service. The UCLA Local 
is pursuing an internal grievance 
over this policy, which would af- 
fect approximately 35 unit mem- 
bers this year and as many as 100 
next year. 

No formal grievances have been 
filed at UC-Irvine. The Local there 
has, however, made numerous in- 
quiries on behalf of unit members 
with questions about salaries, 
benefits, evaluations, and course- 
loads. As a result of these inquir- 
ies, approximately 30 lecturers in 
the humanities core program re- 
ceived backpay when it was 
shown that the university had mis- 
takenly reduced their fall quarter 
salaries. 

On each campus the UC-AFT 
has thus actively sought to en- 
sure that unit members’ rights 
under the new contract are pro- 
tected. During the next six 
months we will be watching close- 
ly to make sure that reviews and 
reappointments are conducted in 
accord with contract require- 
ments, that members entitled to 
major reviews and long-term con- 
tracts actually get them, and that 
workload standards are estab- 
lished fairly and applied fairly to all 
unit members. 

If you have a problem with these 


or any other aspects of your em- 
ployment, please don't hesitate to 
contact your Local's grievance of- 
fi 


Unit-18 Contract to be 
Modified in 
Reopeners 


Labor contracts are typically ne- 
gotiated for a determinate period 
of time. The unit-18 contract, for 
example, will be in effect for a two- 
year period, running from July 1, 
1986, to June 30, 1988. Prior to 
expiration of the contract, the UC- 
AFT and the university will nego- 
tiate a successor contract. 

It is possible, however, for con- 
tracts to be modified during the 
period of their implementation. 
Such modifications are made in 
what are called "reopener” talks, in 
which both sides agree to renego- 
tiate a limited number of contract 
articles. These are usually articles 
that for some reason prove diffi- 
cult to implement in their original 
form. 

This spring the UC-AFT and the 
university will meet for reopeners. 
Under the existing contract, each 
side can propose up to three arti- 
cles for renegotiation. 

On January 24th in Los An- 
geles, unit-18 representatives 
from each UC campus will meet to 
consider which contract articles 
should be put forward for renego- 
tiation. By March 1st we must tell 
the university which three articles 
we wish to reopen. By April 1st 
the university must notify us of 
which three articles it wishes to re- 
open. Talks will then be sched- 
uled to begin around mid-April. 

Unit-18 members who wish to 
have input to this process can find 
out who their bargaining team rep- 
resentative is from their Local 
president 
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Peculiar Interpretations of Contract Language Produce Common Refrain 


You might have heard it from 
your department chair, dean, ta- 
ber relations manager, or vice- 
chancellor. The refrain has ech- 
oed all over the system. It seems 
to come in response to any num- 
ber of questions. If you've asked 
a question and heard, "The con- 
tract made us do it," you too might 
be the victim of an administrative 
hoax. Or of honest confusion. 

Because a faculty labor contract 
is a new thing in the UC system, 
and because the bureaucracy is 
immense, it is not suprising that 
the contract has given rise to pe- 
culiar interpretations in some 
quarters. In any case, it is impor- 
tant that you know what the con- 
tract (the little pink book) says, so 
you won't lose out on anything 
you're entitled to. 

As we anticipated, the two areas 
where troublesome interpreta- 
tions have appeared are appoint- 
ments and courseloads. Al- 
though we tried to be as clear as 
possible in both areas, disputes 


Librarians' Reopeners 


Librarians will also be going 
through another round of reopen- 
er talks this spring. Representa- 
tives from all campuses will be 
meeting on January 24th in Los 
Angeles to make plans for the 
talks. The librarians' contract al- 
lows them to reopen on three arti- 
cles, introduce a new article, and 
bargain on salaries and benefits. 
The university can also propose 
fo reopen three articles. By March 
ist librarians must notify the uni- 
versity of which articles they wish 
fo reopen. The university must 
respond with its own proposals by 
April 1st. Talks will then be sched- 
uled to begin around mid-April. 


about how to interepret these 
contract articles have emerged. 
We have seen interpretations vary 
across campuses, colleges, and 
departments. 

The most common problem re- 
garding appointments revolves 
around the contention that major 
reviews for long-term appoint- 
ments are elective rather than 
Mandatory. Related to this, there 
has also been some dispute 
about how continuing instruction- 
al need is to be determined. Both 
of these matters are of key impor- 
tance for ensuring that unit mem- 
bers entitled to long-term appoint- 
ments actually get them. 

Our position is that current long- 
term appointees are entitled to 
major reviews, in accordance with 
the timelines specified in the con- 
tract. We also hold that curricular 
needs should be determined 
based on past and potential ser- 
vice to the department or program 
involved. 

Problems with courseloads 
have appeared because of an at- 
tempt in some cases to define a 
section as something less than a 
course. The contract sets upper 
limits of 9 courses per year on 
quarters and 6 per year on se- 
mesters. 

Our position is that there is a 
maximum courseload--based up- 
on a defined benchmark course-- 
that is mandatorily reduceable in 
accord with criteria specified in the 
contract. The courseload stan- 
dards that are worked out in indi- 
vidual departments might vary de- 
pending on how these criteria are 
applied. But these criteria cannot 
be ignored, nor can "course" be 
defined in such a way as to try to 
circumvent the contract. Unit 
members should also be consult- 
ed in the process of establishing 


departmental courseload stan- 
dards. 

The key point here is that non- 
senate faculty can no longer be 
treated capriciously in these mat- 
ters. Courseload standards must 
be set fairly and applied fairly. 

The same point applies to re- 
views and evaluations. Proper 
and appropriate reviews of unit 
members’ work are supposed to 
be the bases for determining con- 
tinued employment. Even the 
university's most recent self- 
assessment, the Smelser Report, 
calls for better reviews of non- 
senate faculty/instructors. We 
called for them first, and with 
much the same rationale in mind-- 
to make it possible to identify and 
retain the best non-senate facul- 
ty. 
The UC-AFT continues to dis- 
cuss these issues with the sys- 
temwide labor relations office. 
Many disputes have already been 
resolved in this way and many unit 
members have been helped. 

But if informal discussions are 
not adequate to resolve prob- 
lems, the UC-AFT will commit staff 
time and funds to enforce the 
contract through formal grievanc- 
es. Depending on the issue in 
question and the particulars of the 
case, the UC-AFT may vote to rec- 
ommend either binding arbitra- 
tion, the filing of an untair labor 
practice charge with the state 
Public Employment Relations 
Board, or a legal suit. 

In addition, the UC-AFT contin- 
ues to assert the rights of aca- 
demic senate faculty to be free to 
determine, in consultation with 
unit members, such matters as 
courseloads, non-teaching du- 
ties, and curricular needs, without 
administrative interference. 
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Supervisors of Teacher Education Link Worlds of Research and Practice 


The unit-18 contract covers lec- 
turers, adjuncts, and supervisors 
of teacher education. Because of 
their relatively small numbers and 
location only in departments of 
education, supervisors of teacher 
education are a little understood 
group of unit-18 members. The 
need for an explanation of their 
work and of what the contract 
means for them seems clear. 

Supervisors of teacher educa- 
tion are in many ways like clinical 
faculty in a medical school. They 
usually have extensive practical 
experience and have also done 
research in their areas of teaching 
expertise. 

Their duties include teaching 
many of the professional courses 
in teacher preparation programs, 
arranging the classroom teaching 
experiences of credential candi- 
dates, and tutoring and counsel- 
ing candidates in the field. 

Because they are at home in 
both university and public school 
settings, supervisors of teacher 
education play a significant role in 
linking these two worlds. They 
help practitioners understand the 
world of educational research and 
help convey practitioners' con- 
cerns to educational researchers. 
By virtue of their dual back- 
grounds, they can help teachers 
translate research findings into 
classroom practice and the in- 
sights of practitioners into new di- 
tections for research. 

Unfortunately, in some universi- 
ties the professional faculty in ed- 
ucation are strictly temporary em- 
ployees, usually staying no more 
than one or two years. Such 
transient faculty members often 
do not develop much commit- 
ment to the universities they work 
in, nor do they acquire much cred- 
ibility as university representatives 


among public school teachers. 

Education departments, like de- 
partments in other professional 
fields, benefit from a balance be- 
tween strictly temporary visitors 
from the arena of everyday prac- 
tice and a more stable cadre of 
professional faculty. This core 
group of long-term professional 
faculty can identify good practi- 
tioners who might be available as 
adjunct faculty, help adjunct facul- 
ty understand the concerns of 
university students, and provide 
continuity and stability in a cre- 
dential program. Their long-term 
presence also makes it possible 
to build and improve a teacher ed- 
ucation program. 


SP a re ET AES 


The merit-review provisions of the unit-18 contract will 
enable supervisors of teacher education to more clearly 


define their unique functions in the university. 
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Under the new UC-AFT (unit 18) 
contract, the provision for three- 
year renewable contracts will ena- 
ble education departments to de- 
velop more coherent, rational 
preparation programs for teachers 
and other educators. By provid- 
ing job security, the contract will 
allow for the development of a 
core group of clinical faculty with 
extensive knowledge of the disci- 
plines taught in the schools, with 
awareness of the realities of eve- 
ryday life in the schools, and with 
a firmer commitment to the univer- 
sity. 

Recent legislation in California 
will also allow clinical faculty to re- 
turn to public school classrooms 
every few years as part of their 
normal university workload. 


Because .of the merit-review 
provisions of the unit-18 contract, 
supervisors of teacher education 
can now more clearly define their 
unique functions in the university. 
These provisions call for develop- 
ing explicit review criteria that re- 
flect the differences between the 
backgrounds and responsibilities 
of supervisors of teacher educa- 
tion and regular ladder faculty. 

By facilitating continuity of ser- 
vice for professional faculty in ed- 
ucation, and by providing for de- 
velopment of appropriate and ex- 
plicit review criteria, the new con- 
tract gives the university the op- 
portunity to maintain and improve 
model teacher preparation pro- 


grams. 

Supervisors of teacher educa- 
tion who serve in such programs 
under the provisions of the new 
contract constitute a small group 
of faculty who give the university a 
recognized, continuing presence 
among teachers and other public 
school practitioners, thus foster- 
ing collaboration and communica- _ 
tion between research faculty and 
practitioners. 

The contract will make it possi- 
ble, therefore, for the university to 
strengthen its commitment to 
supporting a group of faculty who 
are specially qualified to link re- 
searchers and students to the _ 
practical world to which both de- 
sire to contribute. 
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Seven Steps You Can Take to Make A Contract 
Work For You 


Know Your Contract. The best protection against being misinformed 
or misled about what your contract entitles you to, is to be familiar with 
it yourself. You needn't memorize it, but you should read it through at 
least once, and keep it handy for reference. 


Know Your Campus Contract Administrator. Each Local has elected a 
person to be responsible for answering questions about your con- 
tract. Find out how to reach that person so you can get the informa- 
tion and assistance you need if you have a question or a problem. 


Do Not Fear a Grievance. These procedures have been agreed to by 
the university and the union as the most efficient means for resolving 
disputes. Grievance procedures exist to solve problems, not to 
create them. And if you are concerned about possible retaliation, 
keep in mind that ithe union may be abie to pursue a grievance for you 
anonymously. 


Join Your Union. The legal enforcement of a contract and the 
strength of your union are integrally related. The more members a un- 
ion has, the greater its stature and the more able it is to protect the 
rights and benefits it obtains at the bargaining table. More members 
also mean more resources to support any formal actions that might be 
necessary to see that a contract is implemented properly. Think of 
your union dues as payment on a fair employment insurance policy. 


Become Active In Your Union. Read union publications, attend meet- 
ings, propose projects, write for the Local newsletter, run for office in 
your Local. Getting involved with your Local can provide a way to 
meet colleagues outside your department. It is also a way to make 
sure you have the most current information on contract enforcement 
and negotiation. It can also be fun-- the agenda need not be all busi- 
ness. 


Become a Department Rep. In this role you would be the person in 
your department or program responsible for answering basic ques- 
tions about a contract, for knowing how it is being implemented in oth- 
er departments and on other campuses, and for knowing where to 
get further information. Department reps also help show that the un- 
ion is not an organization that exists “out there," but is made up of 
people like yourself. 


Get Involved In Department and Campus Affairs. Often all you need 
to do is ask to participate. In doing so you can see that your voice is 
heard when department and campus issues are being discussed. 

This is especially important now for non-senate faculty. Your role in 
shaping the quality of undergraduate education is a central one; your 
voice in matters that affect undergraduate education should be a loud 
and clear one. 


Union Dues Still 
Deductible Under New Tax 
Law 

The new tax laws that will begin 
to take effect in 1987 will have im- 
portant implications for academi- 
cians who itemize their deduc- 
tions. UC-AFT members should 
take note of the new regulations 
concerning the deductibility of 
union dues. 

Under the old tax laws, if you ite- 
mized your deductions you could 
simply write off your union dues 
along with other professional as- 
sociation membership fees. You 
can of course still do this on your 
1986 tax return. 

Beginning in 1987, however, i 
you will be able to deduct only the if 
portion of these dues and fees | 
that exceeds 2% of your adjusted | 
gross income. | 

This means that your union | 
dues will still be deductible as part 
of the "miscellaneous itemized 
deductions" category, which in- 
cludes such things as journal sub- 
scriptions, books, continuing ed- 
ucation courses, tax preparation 
fees, etc., but only if the total de- 
duction exceeds 2% of your ad- 
justed gross income. You may 
then deduct whatever exceeds 
this amount. 

Because these matters may be H 
complicated by your occupational | 
status, income level, and the way a 
in which you file your return, we 
recommend consulting a tax ac- 
countant for advice on how the 
tax law changes will actually affect 
you 
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UC-AFT Membership Offers Wide Range of Benefits 


Your membership in the UC- 
AFT makes you eligible for a varie- 
ty of legal, health, and financial 
services through the California 
Federation of Teachers (CFT) and 
the AFT. 

The CFT provides low-cost legal 
assistance for non job-related 
matters to all UC-AFT members. 
Through the CFT's legal services 
program you can get expert help 
in any area of the law. For informa- 
tion call (818) 843-8226. 

UC-AFT members can also draw 
on a complete range of financial 
services available through the 
CFT credit union. For information 
call (818) 845-7835. 

Discounts on consumer goods, 
recreational activities, prescrip- 
tions, and travel are also available 
to UC-AFT members through the 
CFT. For information call (818) 
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843-8226. 

Membership in the UC-AFT also 
entitles you to participate in a wide 
range of health insurance pro- 
grams available through the AFT. 
These programs offer discounted 
group rates on life, accident, disa- 
bility, cancer, hospitalization, and 
travel accident insurance. For in- 
formation contact UC-AFT bene- 
fits officer, Bill Whitson, at (415) 
849-4689. Brochures describing 
these programs may also be avail- 
able through your Local. 

In addition to these services, 
UC-AFT membership also in- 
cludes subscriptions to the AFT's 
national publications, the Ameri- 
can Teacher and the American 
Educator, to the CFT's California 
Teacher, and to the UC-AFT's 
very own Perspective. 
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New Staff To Assist With Unit-18 
Contract 
Administration 


At its December 6th meeting in 
San Francisco, the University 
Council approved a proposal to 
hire two, 12-hour per week staff 
people, February 1st through 
June 30th, to help with unit-18 
contract administration. The addi- 
tion of these people will enhance 
our ability to respond promptly to 
any contract related problems 
unit-18 members might have. 
Persons interested in applying for 
these positions should contact ei- 
ther northern area contract admin- 
istrator Roz Spafford (1108 Bay 
St., Santa Cruz, CA, 95060; 408- 
425-7493) or southern area con- 
tract administrator Marde Gregory 
(939 Hauser Blvd., Los Angeles, 
CA, 90036; 213-935-8582). Pay 
rate is $12-15/hour, depending 
on qualifications. 
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